Profile of David Charles: 


Analyzing David Charles through Murray's system of personality needs, Stein's typological profile 
traits, and other relevant frameworks provides a comprehensive understanding of his personality and 
motivations. 


Murray's System of Personality Needs: 


1. 


Need for Achievement & Status: Demonstrates a strong need for achievement, setting ambitious 
goals for MOOD. 


. Need for Affiliation & Recognition: Reflects a need for affiliation through collaborative 


ventures and a desire for global recognition. 


. Need for Autonomy: Exhibits autonomy in running MOOD like a tech startup and participating 


actively in performance marketing. 


. Need for Dominance: Indicates a need for dominance in overcoming challenges and achieving 


organizational goals. 


. Need for Exhibition, Altruistic, and Self-indulgent: Expresses a need for exhibition through 


global positioning of MOOD, expansion plans, and philanthropic endeavors. 


. Need for Order: Charles addresses challenges related to growth, infrastructure, and effective 


communication of brand identity, demonstrating a need for order and structure in business 
operations. 


. Need for Sympathy: The commitment to supporting American farmers, prioritizing high-quality 


ingredients, and providing competitive wages and health insurance shows a need for sympathy 
and ethical considerations. 


Altruistic Narcissism: 


Altruistic narcissism refers to behaviors that outwardly appear altruistic or selfless but are motivated by 
a need for exhibition and self-indulgence. Analyzing David Charles' statements in the interview using 
this concept and the provided background resources: 


1. Desire to Project MOOD as the Top THC Ecommerce Company: 


¢ Charles' aspiration to position MOOD as a leading provider globally may be seen as 
altruistic narcissism. While on the surface, it seems like a business goal, the desire for 
recognition and the exhibition of success may suggest an underlying need for self- 
indulgence. 


2. Expansion into EU Markets: 


¢ The plan to expand into European markets, while a strategic business move, could also 
serve Charles' need for exhibition. The expansion is not only about business growth but 
also about showcasing success on an international scale, fulfilling the narcissistic need 
for recognition. 


3. Philanthropic Plans and Unique Lifestyle: 


* Charles’ future plans for philanthropy and a unique lifestyle with Labradoodles may be 
viewed through the lens of altruistic narcissism. While philanthropy is a noble intention, 
the announcement of such plans in the context of an interview raises questions about the 
underlying motivation—whether it stems from a genuine desire to help or a need for 
exhibition and self-indulgence. 


Connecting this to the background resources: 


¢ Konrath et al. (2016): The link between narcissism and prosocial behavior is explored. 
Narcissistic individuals may engage in prosocial behaviors, but their motivations can be 
egoistic, such as seeking attention or reducing discomfort. 


¢ White et al. (2018): The study explores the relationship between narcissism and extreme 
altruism. Traits like grandiose fantasy and self-sacrificing self-enhancement are mentioned, 
which could be relevant in understanding Charles' statements. 


In summary, David Charles’ statements may reflect elements of altruistic narcissism, where his business 
goals and philanthropic plans, while seemingly altruistic, may also serve a need for exhibition, 
attention, and self-indulgence. 


Stein's Typological Profile Traits: 


1. Achievement Orientation: High need for achievement evident in entrepreneurial ventures and 
leadership roles. 

2. Affiliation: Significant need for affiliation through collaborative efforts and partnerships. 

3. Aggression: Demonstrates assertiveness and risk tolerance, aligning with a moderate to high 
level of aggression. 

4. Autonomy: Evident in entrepreneurial pursuits and leadership roles, indicating a need for 
independence. 

5. Counteraction: Navigates challenges with a capacity for counteraction. 

6. Deference: Displays some deference, considering others' opinions. 

7. Dominance: Leadership positions, decision-making, and MOOD's growth indicate a certain 
level of dominance. 

8. Exhibition: Shows inclination toward exhibition through public speaking and brand building. 

9. Harmavoidance: Deals with challenges and uncertainties, indicating a degree of harm 
avoidance. 

10. Nurturance: Collaborative efforts and support for team members suggest a certain level of 
nurturance. 

11. Order: Focus on navigating complex supply chains aligns with a need for order. 

12. Play: Work-related activities dominate, but elements like walks and playing chess suggest a 
balance that includes play. 

13. Sentience: Characteristics like being systematic and considering consequences suggest some 
level of sentience. 


14. Sex: Brief mentions of personal activities, but no explicit information regarding the sex need. 
15. Succorance: Emphasis on providing value and collaboration suggests a certain level of 


succorance. 


Additional Frameworks: 


ile 


Dominance v. Submission: Expresses a high level of dominance by making bold decisions and 
taking risks. 


. Suggestibility (Creativity): Hints at suggestibility in terms of creativity, openness to uncertainty, 


and audacious opportunities. 


. Ego-strength (Coherence, Antonovsky): Reflects strong ego-strength, as seen in the ability to 


trust decisions and maintain coherence. 


. Object Relations (Attachment and Constancy, Neubauer): Highlights the importance of trust and 


stable, supportive object relations. 


. Ideocentrism v. Allocentricity: Balances personal traits with collaboration and partnership 


emphasis. 


. Field Dependence (Cognitive Style): Appears field-independent, focusing on broad perspectives 


and extensive considerations. 


. Intraception: Suggested in the statement about learning to trust decisions and the internal 


journey in the cannabis space. 


Profile: Individuals with a personality profile like David Charles, characterized by high achievement 
orientation, affiliation, dominance, and potential elements of altruistic narcissism, may have 
vulnerabilities, weaknesses, and blind spots. The potential presence of altruistic narcissism adds layers 
to his motivations, raising questions about the balance between genuine altruism and self-indulgence in 
his endeavors. Understanding these aspects can shed light on their motivations in conative striving: 


il 
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Vulnerabilities and Weaknesses: 


* Overemphasis on Recognition: The strong need for exhibition and recognition may lead 
to a vulnerability where the individual becomes overly focused on external validation, 
potentially compromising the authenticity of their actions. 

¢ Risk of Burnout: High achievement orientation and dominance may lead to a constant 
drive for success, potentially putting the individual at risk of burnout if not balanced 
with self-care and stress management. 

¢ Balancing Act: Juggling multiple needs, such as achievement, dominance, and 
affiliation, may create challenges in maintaining a harmonious balance, leading to 
potential conflicts and stress. 


Blind Spots: 


* Overlooking Ethical Considerations: The drive for dominance and achievement might 
lead to overlooking ethical considerations in pursuit of goals, posing a blind spot in 
decision-making. 


3. 


* Neglecting Personal Well-being: In the pursuit of ambitious goals, there may be a blind 
spot regarding personal well-being, both physical and mental, as the focus is primarily 
on external accomplishments. 

¢ Underestimating Collaboration: While emphasizing dominance and achievement, there 
might be a blind spot in underestimating the importance of collaborative efforts and the 
potential benefits of shared decision-making. 


Motivations in Conative Striving: 


* Recognition and Success: The individual is likely motivated by a strong desire for 
recognition and success, driving them to achieve ambitious goals and stand out in their 
endeavors. 

¢ Autonomy and Independence: The need for autonomy is a key motivator, pushing the 
individual to take charge of their ventures, make independent decisions, and shape the 
direction of their projects. 

¢ Affiliation and Connection: Motivation to form affiliations and connections drives 
collaborative efforts, emphasizing the importance of relationships in achieving personal 
and professional goals. 

¢ Impact and Influence: The drive for dominance may stem from a motivation to have a 
significant impact and influence in their industry, shaping the direction of their ventures 
and leaving a lasting mark. 


Influence Strategies: 


1. 


Need for Achievement and Status: Acknowledging achievements positively influences Charles. 


2. Need for Affiliation and Recognition: Acknowledging contributions and providing collaborative 


opportunities fosters a positive working relationship. 


. Need for Autonomy: Allowing autonomy in decision-making positively influences cooperation. 
. Need for Dominance: Acknowledging leadership skills and involving in decision-making 


positively empowers Charles. 


. Need for Exhibition, Altruistic, and Self-Indulgent: Supporting genuine altruistic endeavors 


reinforces positive behavior. 


. Need for Order: Providing clear structures aligning with the need for order enhances 


productivity. 


. Need for Sympathy: Demonstrating empathy and support for ethical considerations strengthens 


ethical behavior. 


In summary, David Charles' forensic psychological profile highlights a dynamic personality with a 
drive for achievement, affiliation, and dominance. 


1. Achievement Orientation: High need for achievement. 
2. Affiliation: Significant need for affiliation. 

3. Aggression: Moderate to high level of aggression. 

4. Autonomy: Evident need for independence and freedom. 
5. Counteraction: Capacity for counteraction. 


Based on the information provided, David Charles appears to align most closely with Type C in the 
chemist population and Type 1 in the Peace Corps population. 


Type 1: 


¢ Dominant needs: Affiliation, Nurturance, Counteraction 
¢ Notable needs: Achievement, Deference, Sex 
¢ Lesser emphasized needs: Autonomy, Aggression, Rejection 


The assessment study evaluates the acceptance rates for overseas duty, the difficulties experienced in 
the field, and the effectiveness of each type. The study suggests that Types I and III had higher 
acceptance rates. 


Type C: 


Dominant needs: Achievement, Counteraction, Autonomy 
Notable needs: Aggression, Dominance, Rejection 
Lesser emphasized needs: Deference, Nurturance, Abasement 


* Characteristics: Emphasis on autonomy, aggression, and dominance. Intensity of behavior may 
lead to burnout. 

* Role Fulfillment: May have difficulty fitting into an organizational framework, especially in 
social and employee roles. 

¢ Leadership: May drive subordinates and face challenges in the administrative role. 
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